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EMU's commitment to diversity shown
in activities, programs and initiatives

OFFICE OF THE PRESIDENT

By Kirk Carman

Dear Faculty and Staff:

As this year draws to a close, I extend best wishes to
you and your families for a safe and happy holiday
season.

Eastern experienced a prosperous year in 1995.
Many academic programs and other institutional
initiatives can be counted among our successes.
Only with your support and commitment and that of
the entire University community were we able to
accomplish so much.

I look forward to working with you in 1996 as we
continue to provide our students with an exceptional
educational experience.
Happy Holidays!

Cordially,

EMU's upcoming daylong
schedule of events in honor ofDr.
Martin Luther King Jr.'s birthday is
just one example of the University's
continuing commitment to diversity.
Monday, Jan. 15, will mark the
first time the University has canceled
classes in honor of King, whose life
and work will be commemorated at
EMU with a series of events
including a presentation by Washing
ton Post columnist Juan Williams, a
musical tribute by the EMU Cham
ber Choir, a town meeting on race in
America, dramatic readings and a
candlelight march.
Throughout the years. the
University has initiated and devel
oped several activities and programs
committed to diversity, including the
establishment of a Presidential Task
Force on Minority Conditions and
the creation of the first African
American Studies major in Michi
gan.
EMU also has brought nu111erous
African American role models and
professionals to campus through the
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Young African American Profession
als Leadership Conference, which has
been held for the past two years in
February. The conference provides
workshops on minority issues and
gives college and university students
lhe opportunity to network and discuss
problems facing minorities on campus
and in the community. It also allows
students to meet with professionals at
both regional and national levels and
gather motivation and insight from
current leaders within the African
American community.
Participants from all over the
United States attend the conference,
according to Courtney McAnuff,
associate vice president for University
marketing and student affairs. "The
conference has been a great success,
reaching capacity each year and we're
anticipating another successful one in
1996," he said. "Each year we receive
numerous inquiries from colleges and
universities from across the country
regarding the conference's presenters
and topics.
McAnuff said the conference
addresses many of the issues
African American students face
on college campuses and in their
communities. including the
challenges and rewards or
Winter Tuition Waiver
education. relationships and
Deadline Is Jan. 26
giving back to the community.
"The conference is just another
The last day for staff, faculty
and spouse/dependent tuition
fine example of EMU's unprec
edented efforts to have a positive
waiver submission for Winter
1996 is Friday. Jan. 26, 1996.
impact on young minority
Tuition waiver applications
students of today." he said.
McAnuff. who will be
are available in the Benefits
promoted to vice president of
Office in 301 King Hall. where
EMU's newDivision of Enroll
they must be turned m. Failure to
ment Services in January,
submit the waiver on time will
result in it being denied.
believes the University does "an
extremely thorough job" of
For more information, call the
recruiting and retaining minority
Benefits Office at 7-3195.
students. "The fact that the
University has a goal of having a
Graduate Student
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Publication Schedule

EMU Students Sought
For Japan Center

TheDcc. l9FocusEMUwill
EMU's World College
currently is accepting applications be the last issue published before
the holidays.
from students interested in
Following theDec. 19 issue. the
studying during the 1996-97
next
issue of Focus EMU will be
academic year at the Japan Center
pubh�hed Tuesday, Jan. 9.
for Michigan Universities
(JCMU) in Hikone, Shiga
Best Eastern Available
Prefecture. Japan.
For Overnight Guests
The center was established
BestEastern at Pittman
in 1988 in commemoration of
Residence Hall is available for
the twentieth anniversary of
guests needing a place to stay on
the sister-state relationship
campus. The rooms feature a
between the state of Michigan
refrigerator. double bed, telephone
(local and long distance), color TV
and Shiga Prefecture in Japan.
and cable. private shower and a
It is governed by a consortium
of Michigan's 15 public universi clock radio.
Available services include
ties.
laundry facilities and recreation in
The two-semester, 24-credit
the Rec/IM Building.
hour academic program focuses
For reservations, call 7- I 094
on Japanese language and culture
between 10 a.m. to 9 p.m.
and is designed for students from
any field of study. Previous study Blue Cross/Blue Shield
of the Japanese language, though
Rider To Be Added
desirable, is not required to
A new rider will be added to
participate.
Blue Cross/Blue Shield (BCBS)
Scholarships valued at
coverage for staff and faculty
(except the Professional!fechnical
approximately $5,000 each are
available for Michigan students to employee groups who already have
lhis rider) on Jan. I, I 996.
study at the center. Al least one
Accidental Injury and Medical
of the scholarships will be
Emergency benefits will be
awarded to an EMU student who
enhanced by the addition of a FAE
meets the minimum program
RC rider which eliminates the $15
qualifica�ions.
The estimated program lodging limit for first aid treatment of
accidental injuries. Instead, the
and tuition costs for a year at
reasonable
payment for these
JCMU total $12.600, excluding
services will be determined by
airfare and meals.
BCBS. This rider also provides
Applicants must submit an
coverage for the initial treatment of
application form. essay, college
medical emergencies. such as heart
transcripts and three letters of
I attack, acute appendicitis, coma,
reference by Thursday, Feb. I ,
convulsions, stroke, shock, etc.
1996.
It is important to keep in mind
For more information, call the
that a "medical emergency is a
EMU World College at 7-2414 or serious. life threatening condition
stop by 307 Goodison Hall.
that requires immediate attention."
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Handbooks Available

The Graduate School has a new
Graduate Student Handbook ready
for distribution.
The handbook contains
information for graduate students.
including scholarships, registra
tion, financial aid and campus
resources. It also includes
addresses and telephone numbers
of campus offices, restaurants.
churches and community services.
Currently enrolled graduate
students can pick up a copy from
Graduate Admissions in
Starkweather. Handbooks also
have been provided lo deans and
department heads.

Eagle Card/Express
Offices Have New Hours

The Eagle Card Office has new
office hours:
Mondav, from 9 a.m. to 6 p.m.
Tuesday and Wednesday. from
9 a.m. to 7 p.m.
Thursday. from 9 a.rn. to 5 p.m.
Friday. from 9 a.m. to 4 p.m.
The Housing
and Dining Eagle
f
Express Of ice is open the
I following hours:
1
Monday through Friday. from
I 8 a.m. to 5 p.m.

I
I

student population
with a minimum of an
11 percent minority
rate illustrates
Eastern's positive
efforts toward
equity," he said.
"Eastern has been
McAnuff
very involved and
proactive in all of its endeavors for
minority students and I challenge
anyone to find a school that has made
as much progress as we have."
McAnuff said the University
works with numerous inner city
school districts to motivate students
to finish high school and pursue
higher education. "Eastern also is
committed to recruiting Latino/Latina
students. especially in Miami, Fla.,
and Texas,"' he added.
"The University allocates a
significant amount of financial
support each year to provide financial
support to minority students," he said,
citing EMU's Wade McCree
Endowed Scholarship Fund. The
fund also provides scholarships to
high-potential. at-risk students from
theDetroit, Pontiac. Flint. Saginaw,
Willow Run. Ypsilanti. Ann Arbor
and Lansing school districts.
McAnuff said the University also
emphasizes minority student retention
with its 4-S Program. which provides
support services and programs to,
EMU students to help them succeed.
EMU's Multicultural Center,
which is designed as a social meeting
place and a minority support center,
also aids in lhe retention of African
American, Latino/Latina and Native
American students.
Lamar Habern, an Albion
sophomore, said he always has found
the center resourceful and worth
while. "EMU's Multicultural Center
SeeDiversity, page 3

Early returns positive on
faculty/staff campaign
... Building Dreams Together.H
By Kirk Carman
Early returns for this year's Faculty/Slaff Campaign are positive,
according to Karen Gabrys, coordinator of this year's campaign, which
has the theme of "BuildingDreams Together."
The campaign's goal is to raise $400,000 from faculty, staff and
emeritus faculty contributions. Gifts and pledges may be directed to any
fund the employee chooses.
"We've had both small gifts and large gifts," Gabrys said, adding that
in the first three weeks of the campaign, IO percent of faculty and
staff responded, designating more than 200 gifts and pledges to a wide
variety of programs at EMU.
"What's really special about the campaign is that faculty and staff can
decide exactly where their donation goes," she said. "This includes
scholarships. individual departments, Pease Auditorium or the new
library. The funds go precisely where the donors direct them."
Gabrys added that the campaign's goal "isn't just about dollars - it's
about participation and involvement."
Contributions and pledges will be accepted through Feb. 29, 1996, and
can be made in the form of an outright gift, a payroll deduction or a non
payroll deduction pledge.
EMU's Faculty/Staff Campaign has exceeded each year's goal since it
first began.
For more infonnation, call theDevelopment Office ut 7-0252.
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Public Safety staff committed to university service and safety

By Susan Bairley

Fifty years ago, campus public safety departments didn't
exist. Most college campuses were islands of academic
activities, and ''town and gown" truly were distinct. When
collegiate misbehaviors trickled into the community, they
were dealt with by the city police. On campus, dependent
upon the offender's gender, misbehavior was handled by the
dean of men or dean of women.
Bui that was
then. Today,
the borders of
college campuses
are less defined.
And as a result,
campus police
departments have
evolved into
operations that not
only serve the
campus, but also
work cooperatively
with area law
enforcement
agencies to promote
safety in surround
ing communities.
At EMU, the
DPS Director and Chief of
police department is
Police John McAuliffe
only one part of the
Department of Public Safety, which also includes Parking
and Paving and a new Health and Safety function, but the
police usually are the group people think of first when they
think ofDPS.
DPS employs 24 police officers, five police sergeants
and two administrative officers -DPSDirector and Police
Chief John McAuliffe and AssociateDirector and Police
Capt. Cindy Hall. Of those on the force, six are women and
four irre African American.
While EMU's department may look like that of a typical
community police department, its philosophy and proactive
emphasis - focusing on crime prevention through on
campus programs and initiatives like the area police officer
program and SEEUS - make it a little different. As a
result, those attracted to working there must have some
exceptional qualities.
"Primarily, we look for someone who can do all aspects
of the law enforcement job, but who also will fit the campus
environment. That's someone who is service oriented,
who isn't out to ·arrest the world' nor someone who has a
desire to be a highway patrol officer involved in chases.
We want people who have the ability to do that if they
have to, but know that's not their inclination," McAuliffe

*

said. "The next thing we look for are people who can
function independently. We have a small department
and officers are required to act independently a lot of the
time."
"We also look for people with good communication
skills and good interpersonal skills," Hall said. "Because we
have an area police officer program, we look for people who
can mix well within the community."
Priority candidates often have significant academic
experience as well. "They've been through finals and have
written term papers, so they understand the stresses students
feel," McAuliffe said.
'They've had
some exposure to
and experience on
a college campus, so
they can understand
and relate to the
community they
serve," Hall added.
As a result, most
on EMU's police
force have at least
two years of college,
many have
bachelor's degrees
and some have
master's degrees.
Capt. Hall, for
example, also has
a law degree.
In addition, once Sergeant Gary Gailliard
and "Swoop"
in the department,
ongoing training is a regular part of the job. "There are
several categories of training. There are those which are
required by law, like every area of fire arms training, CPR,
first aid and legal updates on court decisions and new laws.
Then there are those we think are very important. For
example, all of our officers, except our newest officer, have
been through cultural diversity training," McAuliffe said.
And all have had special training in dealing with domestic
violence, Hall said.
The downside of having a well-trained, highly educated
EMU police force, however, is that their academic
credentials, combined with the skills needed and
obtained on the job, makeDPS personnel even more
apt to be recruited away from EMU. Recently,
three officers left the department to return to their
hometown areas at substantial increases in pay - making
$5.500, $7,000 and $ I 1,000 more than they were earning at
EMU.
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-The Stars of EMU

'

Over a dozen EMU staff members completed Staff Training and Development's Star Achievement
Series, a series of workshops designed for secretaries, administrative assistants, clericals and other
support staff members. The series is comprised of four sections, designed to complement each
other, while enhancing business skills, attitudes, relationships and professional image. The work
shop, which will be offered again in future semesters, was designed and conducted by Joan Burge,
president and founder of Office Dynamics. For more information on any Staff Training and Develop
ment workshop, call Sheila Holmes, manager of EMU staff training and development, at 7-4249.
The "stars" included [first row, from left] (Sheila Holmes) Cheryl Reeves, University Services; Karen
Martin, Student Accounting; Karen Hansen, Dining Services; and Lillian Tusson, Student Account
ing; [middle row, from left] Cherilyn Davis, CS/I'-, Sherry Miller, Public Information; Sigrid Witte,
Learning Resources and Technologies; and Kathy Wallace, Leadership and Counseling; [back row,
from left] Judy Church, Compensation/Employment-, Luddie Conner, Dean of Students; Joan Burge,
presenter, and Patty Ramsey, Business Professionals of America.

"We can't
compete moneywise
and too many
departments are
hiring," McAuliffe
said, noting he had
just received a flier
from the City of Los
Angeles, which is
hiring 3,000 new
police officers.
"Locally, the
county"s hiring 25,
the city's hiring 11
and a lot of area
governments are
getting grants under
a federal program Lo
put more officers on Officers Donna Carcone
the streets."
and Rick Leonard
For officers with
some longevity within the department, McAuliffe said, the
top end of the pay scale "is not competitive, but is not bad."
However, the salary for entry-level officers - at $22,900
annually, makes recruitment and retention difficult.
So why do officers join the EMU police force and stay?
Hall said many are personally committed to the University.
"We have a lot of officers who have graduated from
Eastern. They came here with two-year degrees and worke
their way up, went to school and got their degrees. They
really feel a commitment to the University and enjoy their
jobs."
"I think if you talked to the officers you'd find there are
a number of them who really and truly enjoy working with
college students and wouldn't want to work elsewhere,"
McAuliffe added. "We have some very good officers who
are competent people."

Holiday shopping
doesn't have to
result in great debt

For many people, the joy of the
holidays fades quickly from memory
when credit card bills begin rolling in
during January and February. That's
when we start asking ourselves. "Why
did I spend all that money?"
However, with a little advance
planning, the early months of the new
year don't have to be fraught with such
panic, according to Rosella Bannister,
Bannister
director of the National Institute for
Consumer Education at EMU.
"There is very definitely an increase in people coming to
credit counselors for help from Christmas shopping, and the
peak comes in March or April as a result of the deferred
billing strategy many credit card companies use," she said.
"Consumers often have no concept of the cost of things they
buy on credit until the bill comes in."
Bannister has a number of suggestions to control
spending during the holidays, allowing you to celebrate
while also staying within your budget.
-+Decide ahead of time how much you want to spend on
gifts, making a list of all the people you want to buy gifts
for. Then, make a shopping list of gifts you want to buy
that stays within your spending limit.
-+ Limit credit card purchases to amounts that can be
paid off in a month or two, avoiding high finance charges.
-+ Look at the number of "obligatory" gifts you're
buying, and decide if they're really necessary.
-+ Save all receipts from this year's Christmas shopping
and add them up after the holidays, giving you an idea of
how much you need to save each month for next year.
-+ Avoid impulse buying by planning; it often leads to
expensive last-minute purchases.
-+ Comparison shop; sometimes, department stores offer
better prices than discount stores.
-+ Consider the features your gift recipient needs in a
given gift and avoid top-of-the-line if it won't be used.
Banner also suggests buying gifts
that are multi-purpose, particularly for children. "That's
part of being creative at Christmas," she said. "If you can
find a gift that can be used later, like in a teen-ager's room
or a dorm room, it can be a big winner."
Finally, Bannister suggests that people simply reassess
their holiday traditions. "My priority is to take as much
tension out of Christmas as possible so you can enjoy
the wonderful time with family and friends. Remember,
it is, after all, a religious holiday and not a commercial
holiday."
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tudent Media's Paul Heaton strives for journalistic excellence

y Jennifer Harrison

While journalists often are
riticized for printing a majority of
bad news, Paul Heaton. EMU's
director of student media, points
out that there are not many
headlines that read "Plane Lands
Safely."
..People are very quick to say
that newspapers only want to print
the bad news, but if a house burns
down or a plane crashes. that's
news and journalists have to cover
it." he said. "We often have to do
the dirty work for our readership,
and that means asking some pretty
difficult questions of people who
may not want to talk."
Heaton, who holds a bachelor's
degree in journalism and political
science from Indiana University,
is completing a master's degree in
communications at Ithaca College,
where he worked as manager of
student publications prior to
joining EMU. The 34-year-old
has held reporting and editorial
positions at several newspapers,
including the St. Petersburg
Times, two of its regional editions
and its sister publication, the
Evening Independent.
According lo Heaton, the
primary purpose of newspapers is
to serve communities and act in
the public interest - a task he
believes many journalists lose
sight of because they are too
concerned with "being liked."
'The nature of journalists is

I

Paul Heaton Bio
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Holds a bachelor's degree
from Indiana University
and is completing a
master's degree at Ithaca
College in New York.

Served as manager of
student publications at
Ithaca College from 1 990
to 1 995.

I -+ Held several positions

with regional editions of
the St. Petersburg Times,
including city editor,
bureau chief, news editor,
I
city news editor and
!ssistant newsfeatures
I
ditor.
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Diversity,

that we are skeptics, and that often
means we're in an adversarial
position with the people we're
covering," he said. "Journalists
take gifts and go to all these great
catered dinners - and we're
supposed to be objective? There's
too much coziness out there and
we need to work on that."
Heaton said newspapers should
pay more attention to their
readership and advertising clients,
strive to be leaders in their
community and get back lo their
"bread and butter" in terms of
aggressively covering community
issues and looking for creative
solutions to them.
"Some newspapers have a good
concept of community journalism;
some of them don't," he said.
"You look at all these journalists
in Washington, and everybody's
writing about the same thing.
There's a lot of 'pack journalism'
going on out there, so you don't
have as much enterprise reporting
going on."
Heaton believes the press goes
too far when reporters ask
inappropriate questions at
inappropriate times. On the other
hand, he said people have a
tendency to stereotype all
journalists as unethical. ''There
aren't a lot of journalists who run
out to the airport when there's a
plane crash and stick a micro
phone in the survivors' faces," he
said. 'Thal' s a very small
segment of our population,
although we do have to do a better
job of policing ourselves in that
regard. We go overboard when
we think we have a license to ask
anything in the name of journal
ism, like when CNN asked
President Bush about an alleged
affair he had. We're not asking
ourselves. 'Is this really newswor
thy?"'
While working as a reporter,
Heaton once refused to interview
the parents of a child who had
died. However, he said he
was surprised lo discover that
every time he interviewed a
grieving person, he or she actually
wanted to talk to him about their
situation.

What journalists should be
doing to improve the profession,
according to Heaton, is re
evaluating every aspect of their
organization. He said journalists
are very good at asking questions
about everybody else, but they fail
to ask the same tough questions of
themselves. He currently is
applying this methodology to the
Eastern Echo, which he said has
two major objectives, strengthen
ing the content and quality of its
editorial product and creating a
solid business operation.
"H's important to note that
student media is not here to simply
crank out people to be journalists,"
he said. "We're here lo teach
people to go out and improve the
profession, and we can only do
that by looking at our own
operation."
Since July, Heaton has been
working to promote positive
changes at the Echo which he
hopes will bring him clos�r to his
goal of making it the preeminent
college newspaper in the state of
Michigan. So far, he has spear
headed improvements in the form
of a larger and more diverse staff,
the implementation of a layout and
design desk, a more streamlined,
modular appearance and a more
consistent use of fonts and
typography in the paper.
"It used to be that as you would
turn every page of the Echo, it
would look like a different
newspaper," he said. "Now we
have a more coherent design.
Adding a little more consistency
throughout the newspaper makes a
big difference."
One of student media's
biggest challenges, Heaton said,
is covering stories for the Echo
that will be of interest lo a large
group of people. Like most
newspapers. he said the Echo has
a "priority problem" in that it
tends to cover some areas, such as
sports, in great detail, while
neglecting other components of
people's lives.
"Any newspaper in this country
is going to cover sports in a degree
of detail unparalleled by any other
section of the paper," he said. "ff

from page 1

is very useful because it offers such a wide range of programs and services to
students," he said. "I've always found the center's resources and materials to
be practical and worthwhile. It's also extremely convenient to have the center
right on campus."
Students, however, aren't the only group benefiting from EMU's progress
in promoting diversity. Faculty and staff benefit from EMU's Black Faculty
and Staff Association, which is designed to further the well-being ofEMU's
multicultural community and contribute to its mission for excellence. The
association's goals are to improve the academic experience and quality of the
black student, as well as enhance the quality of work life and professional
development of black faculty, staff and students.
The association hosts an annual reception, which has featured such notable
speakers as Dr. Blenda Wilson, former chancellor of the University of
Michigan-Dearborn and current president of California State University at
Northridge; Dr. Deborah McGriff, former superintendent of Detroit Public
Schools; Dr. John Simpson. former superintendent of Ann Arbor Public
Schools; and former State Rep. Morris Hood.
Shelley Wilson, Office of Campus Life program coordinator, who also
serves as the association's chairperson-elect, said the
association strives to act as a positive role model for the
entire EMU community. "While the association is active
yearlong, the annual reception truly is significant because
it's when we introduce ourselves and welcome new black
faculty and staff to campus," she said. "'The association
really commits itself to assisting and advising black faculty
and staff on any issue."
Wilson
EMU's positive efforts to recruit and retain minority
faculty and staff is evident in the fact that they now comprise 1 8 . 1 8 percent of
the total number of EMU employees, according to the 1 994-95 EMU affirma
tive action audit. This represents 33 1 minority employees of 1 ,820 total
employees i n 1995, compared with 1 7 .59 percent, or 320 out of 1 ,8 1 9 in 1 994.
African American faculty and staff currently account for 13.29 percent, or
242 employees.

Paul Heaton, director of EMU student media, believes many
journalists lose sight of serving communities and acting in the
public interest because they're too concerned with "being liked."
"The nature of journalists is that we are skeptics, and that often
means we're in an adversarial position with the people we're
covering," he said. "Journalists take gifts and go to all these
great catered dinners - and we're supposed to be objective?"
we at the Echo covered academics
the way we cover sports, we
would know what every professor
in every classroom was saying
every day on campus."
Because a large part of
Heaton's position as director is
advising students, the Echo
primarily is a learning environ
ment for college journalists and
other majors. He said he tries to
stress accuracy above everything
else. Periodically, he sends
accuracy surveys to faculty
pertaining to correct titles and
spellings of names and accurate

use of quotes and headlines.
"The worst thing we can do is
make a mistake," he said, "and the
second worst thing we can do is
not correct it. We can disagree all
day long as to whether we should
have printed something, but if
your facts aren't right, you don't
have a leg to stand on. We have to
get every single fact right. That is
the philosophy that has to pervade
the organization."
Heaton also advises students
never to assume anything, telling
them, "If your mother says she
loves you, check it out."

University Weather Closing Policy
FolJowing is an outline of the EMU closing policy when extreme weather conditions occur.
In the event of extreme weather, EMU President William E. Shelton will make the decision regard

ing
any modification to class schedules and/or work schedules. Unless he delegates this responsibility to
another person, no other officiaJ is authorized to modify University class or work schedules.
Any changes in class/work scheduJes will imltlediately be conveyed to the following points for
information distribution:

EMU Public Safcty._...........487-1222
EMU Switchboard ...............487-INFO
WEMU·FM (89.l)..._...........487-2229
EMU Newsline.....................487-2460

*

The University also will attempt to have cancellation information broadcast over local radio stations,
such a.� WAAM ( 1 600-AM), WlR (76-AM) and WEMU. It should be noted, however, that only the
EMU offices listed above may be considered as speaking for the University.
Inclement weather conditions may result in several alterations of work/class schedules ranging from
cancellation of selected academic programs to a complete University shutdown. The EMU information
points listed above will be prepared to give complete information on any modification of University
schedules.
University employees, except faculty, are subject to the following personnel policy:
Employees reporting to work on the first day of a temporary closing, caused by power failure,
inclement weather, or other causes beyond the control of the University, are entitled to receive a
minimum of three (3) hours pay on the first day of such a closing. To the extent that their accrued
entitlements permit, employees may use sick or annual leave for that day, not to exceed their accrued
entitlements.
At all times (including when work schedules are canceled), certain designated personnel are
expected to report to work. Designated employees are defined as Safety and Security Officers, Heating
Plant employees, Physical Plant maintenance employees, Food Service employees (when students are
in residence), Switchboard employees and any other employees who arc specifically requested to report
t� work by the President or his designee.
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lOPENINGS
.......-------

WEEK

be considered for vacant positions. all Promotional Openings Application Forms MUST

To
SUBMITTED directly to the Compensation/ Employment Services Office and received
11----------�n
uec. 19- Jan. eo---------� BE
no later than 5 p.m. on the expiration date. NOTE: LATE OR INCOMPLETE FORMS
DATE

Tuesday,
Dec. 1 9

Thursday,
Dec. 21
Friday,
Dec. 22

EVENT
FALL SEMESTER ENDS - Fall semester
officially ends.

PLACE/TIME

BASKETBALL - The women's team will host
Canisius College. For more information, call
7-0317.

Bowen Field
House, 7 p.m.

BASKETBALL - The men's team will take on
Manhattan College. For more information, call
7-0317.

Bowen Field
House, 7 p.m.

HOLIDAY - Due to the Christmas and New
Year's holiday breaks, all EMU offices and
departments will be closed today through
Monday, Jan. 1. Offices will re-open Tuesday,
Jan. 2, at 8 a.m. Classes for the 1996 winter
semester will begin Monday, Jan. 8, at 8 a.m.

All campus, all day

All campus

Wednesday, BASKETBALL - The men's team will compete at
Dec. 27
the Sun Bowl tournament. For more information,
call 7-0317.

El Paso, Texas,
TBA

Thursday,
Dec. 28

BASKETBALL - The men's team will compete at
the Sun Bowl tournament. For more information,
call 7-0317.

El Paso, Texas,
TBA

Friday,
Dec. 29

BASKETBALL - The women's team will host
Valparaiso University. For more information, call
7-0317.

Bowen Field
House, 7 p.m.

Wednesday, BASKETBALL - The Men's team will host the
Jan. 3
University of Toledo. For more information, call
7-0317.

Toledo, Ohio,
7 p.m.

Friday,
Jan. 5

SWIMMING - The men's team will compete at
College Swim Coaches Forum. For more
information, call 7-0317.

Ft. Lauderdale,
Florida.TBA

Saturday,
Jan. 6

GYMNASTICS - The EMU team will compete in
the Green and White meet. for more information,
call 7-0317.

Warner Gymna
sium, 2 p.m.

BASKETBALL - The women's team will host the
University of Akron. For more information, call 70317.

Bowen Field
House,
2 p.m.

WINTER 1996 SEMESTER BEGINS

All campus,
all day

BASKETBALL - The Men's team will compete at
the University of Akron. For more information,
call 7-0317.

The Compensation/Employment Services Office announces the following vacancies. The
expiration date for applying for these positions is Wednesday January 3, 1996. Detailed
job descriptions may be reviewed in Room 310 King Hall. Posting Boards across campus
also highlight necessary and desired qualifications. Locations of these boards are main
traffic areas in: King Hall, McKenny Union, Roosevelt Hall, Business & Finance Building.
Sill Hall, Pray-Harrold, Rec/IM Building, Physical Plant. Mark-Jefferson, Hoyt Meeting
Center,DC #l, University Library. Pierce. and the College of Business - Owen Building.
Vacancy information may also be obtained by calling the 24-hour Jobs Line at 7-0016.
Compensation/Employment Services office hours are Monday through Friday, from 8 a.m.
to 5 p.m ..

CLERICAL/SECRETARIAL
(Minimum Bi-Weekly Salary)

$353.29

CSAA96 I 5 CS-04

Secretary II, Nursing. Ability to use Wordperfect 5. l ,
Microsoft Office applications and/or willingness to
learn; with good organization skills are desired.
8:00am- 12:00pm. 50% appointment.

FOOD SERVICE/MAINTENANCE
(Minimum Hourly Rate)
FMSA96 I l FM-06

$6.93

FMBF9616 FM-16

$8.51

Pot and Pan Utility,Dining Services. Hours:
I 2:00pm-8:30pm.

Materials Management Worker, Shipping & Receiving

PROFESSIONALffECHNICAL
(Minimum Bi-Weekly Salary)

Bowen Field
House, 7 p.m.

BASKETBALL - The women's team will com
pete at the University of Toledo. For more
information, call 7-0317.

Monday,
Jan. 8

WILL NOT BE ACCEPTED.

PTAA9607 PT-09

$ 1322.96

Research Office Associate, ORD. Experience in grants
administration specific to Business/Industry and
Foundations; Technical expertise in a Macintosh
Environment are desired.

PTSA9614 PT-08

$1151.94

Career Development Associate, Career Services.
Certification with two years experience in
administering and interpreting career development
assessments (including the Sil and the MBTl)
required. Experience with computer software including
Discover, Pagemaker and Microsoft Word are highly
desired.

ADMINISTRATIVE/PROFESSIONAL
(Minimum Semi-Monthly Salary)

APEX9602 AP-09

$1438.12

APPR9601 AP-09

$1438. l 2

ISIS Project Manager, University Computing.
Appointment duration until June 30, 1996.

Executive Assistant to the President, Office of the
President.

*The pay rates stated above reflect the probationary minimum rate for a newly hired EMU
employee. The pay rate or salary for current employees will be established according to the
respective employee group union contract, and/or University salary administration policy
guidelines.

Akron, Ohio, 3 p.m.

An Affirmative Action/Equal OpportunityEmployer

11--------J R ESEARC ....

Alcoa Foundation
The Alcoa Foundation supports education programs that improve classroom resources, develop
science and math curricula and target at-risk youths. Alcoa funds preschool, elementary,
secondary and higher education.

The foundation makes grants to * purchase computer equipment and software; * support
, - - - - - - - - - - - - - - - - - - - - - - - - - , teacher
development; and * create science, math and technology education and career opportuni

I
I

1995 HOLIDA Y SCHEDULE

Below is the schedule of official University holidays for 1995 and early 1996.
On these days, all University offices will be closed and no classes will be held.

I
I

Designated Day Before Christmas .................................. .........Friday, Dec. 22
Christmas Day Observance ............................................. ......... Monday, Dec. 25
Seasonal Days and Designated Days ............................. .........Tuesday, Dec. 26

I

I

I
I

111/ednesday, Dec. 27
Thursday, Dec. 28

I

Designated Day Before New Year's Day ........................ ........Friday, Dec. 29
New Year's Day Observance ........................................... ........Monday, Jan. 1, 1996

I

I ties for women and at-risk students.
$5 million dollars is available for 1996,
I withApproximately
grants ranging from $5,000 to $50,000. There is no

I
I

I

I
I

I

I

L-------------------------�

EMU
NEWSLINE
I

Call 487-2460 24 hours
a day for late-breaking
EMU news, calendar updates and
information on University
closings during extreme weather.
A service of the Office Qj Pul)lic lnfornwtio11.

deadline for submitting applications. Contact your

ORD representative at 7-3090, for more
I college's
information.

GTE Foundation
GTE Foundations' education grants focus on math and
science, with emphasis on under-represented minority
groups. GTE funds secondary and undergraduate
education initiatives that * train future engineers and
scientists, * increase students' comfort with technology,
and * encourage students to pursue teaching careers in
math and science.
GTE supports scholarships, public lectures, curricula
development, classroom-based programs and special
projects and supports professional development programs
for interdisciplinary teams of math and science teachers.
1994 grants totaled $23 million and ranged from $1 ,000
to $25,000. There is no deadline for submitting applica
tions. Contact your college's ORD representative at 73090, for more information.
Edward W. Hazen Foundation
The Edward W. Hazen Foundation aims to help
minority youths and disadvantaged young people achieve
their potential and become active participants in society.
The foundation focuses on public education and youth
development. Education grants help parents and the
community organize around, and train in, school reform
issues. The foundation also makes grants to help young
people become community or peer organizers around
concrete social issues. Projects should target middle
school or high school age youths.
Approximately $400,000 is available annually, with
grants typically ranging from $1,000 to $25,000. There is
no deadline for submitting applications. Contact your
college's ORD representative at 7-3090, for more
information.

Focus EMU is published weekly
from September to April and
biweekly from May to August for tbe
faculty and staff at Eastern Micnigan
University. The deadline to submit
copy for consideration is 5 p.m.
Tuesdays for the following week's
issue. The deadline for submissions
for "Events of the Week," which is
prepared monthly, is the 15th of 1he
month prior to the month the event
will occur. Please send all
submissions to: Editor, Focus EMU,
Office of Public Infonnation, 18
Welch Hall. Please direct any
questions to (313) 487-4400.
Submissions may be faxed to (313)
483-2077

Kathleen D. Tinney, assistant vice
president. faecutive Division
Susan Bairlev, directoc. Office of
Public Information
Kirk Carman, Focrts EMU editor
Dick Schwarze, University photographer
Jennifer Harrison, student intern
Jenny Fox, student writer
Kevin Phillips, student photographer
Printed mi recyc/ed__paper b the
Tecumseh Herald, Tecumse\ Mich.:
prepress linotronic sen•ices y lmageSel
ofAnn Arbor.

